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 In early 2012, Senior Manager of 
Homeland Security Phillip Johnson 
traveled to every state that contained 
critical infrastructure — including 
bridges, tunnels and fuel facilities — 
to forge a cooperative bond with local 
agencies. 
 “We are not just a railroad; we’re a 
face,” he said.  “We have an outstanding 
relationship with other local agencies.  
We depend on them to help us.”
 While meeting with law enforcement 
agencies, Johnson informed local person-
nel that a critical infrastructure was in 
their area.  He asked local agencies to 
sign memorandums of understanding to 
signify their agreement to provide protec-
tion if an incident occurred.
 “Visiting the local agencies paid 
dividends for us,” he said.  
 As a representative of the railroad, 

Johnson also works closely with the 
Transportation Security Administration 
to identify locations that need to be 
protected on a daily basis.  Active patrol 
supports train velocity by ensuring that 
the route is clear of any threat to the 
transfer of freight.
 Because the Northwest Division is 
close to the border, he frequently works 
as an intermediary with Customs agents 
in Canada, fielding any security con-
cerns or issues.
 Securing freight as it travels across 
the network is a team effort.  Johnson 
encourages train crews to be proactive.
 “If a member of the crew sees some-
thing suspicious, that person should re-
port it,” he said.  “We should do what we 
can to make the transportation industry 
a harder target to hit.  We put processes 
in place to keep things protected.”

Senior Manager of Homeland Security Phillip Johnson 
recently traveled to every state containing critical infra-
structure to forge a cooperative bond with local agencies. 

Homeland security ensures secure transfer of freight

Trains carrying Boeing cargo often are designated as ex-
treme high-wide loads and require unique clearances and 
special instructions when traversing mountains and tunnels. 

Continued on Page 3

 Airplanes fly high into the blue yonder; but before they are airborne, they 
often are train-bound.
 Wenatchee crews frequently maneuver J-trains containing parts of Boeing 
787, 700-, 800- and 900-series planes up mountain grades and through tunnels.
 “The challenge is going through the tunnel,” said Locomotive Engineer Jared 
Ream.  “The cargo is light; it’s just wide.”  
 The tunnels on the trip between Wenatchee and Seattle were constructed in the 
early 20th century.  To ensure the safe transit of the cargo, crews take the J-trains 
through the tunnels at 13 mph instead of the regular 25 mph. 
 Because of the cargo’s extended width and height, crews carefully monitor 
the speed of the J-train cargo as it passes through the Pacific Northwest.  Crews 

Before it flies,
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 What once was limited is now open to its full poten-
tial.  The Skagit County Boys & Girls Club will keep its 
doors open five days a week thanks to a $50,000 donation 
from the BNSF Foundation.
 Other contributors also provided support for the 
club’s renovations.  The club previously was only open 
a couple days a week.  
 “This was an opportunity for us to make a real dif-
ference in an important community that we serve,” said 
Regional Director Public Affairs Courtney Wallace.  
“By working with this club, we are able to help children 
receive access to critical programs that will develop their 
growth.”
 Many BNSF employees live in the Mount Vernon 
area, where the club is located.  Though this is the first 
donation to the Skagit County organization, BNSF 
has a long history of supporting Boys & Girls Clubs 
nationwide.

 “This is a direct im-
pact,” Wallace said.  “It 
was fulfilling to see the 
money used for helping 
children.”
 As the philanthrop-
ic  arm, the BNSF 
Foundation supports 
youth development, 
conservation, parks 
and military initiatives 
in local communities.

 Though we enjoyed what seemed like an extended, sunny 
summer, it already is time for fall.  The leaves are beginning to 
change in the Wenatchee area.  Before we know it, we’ll be suiting 
up in our winter gear as the snow falls.
 As I look ahead toward the end of the year, I have a few 
reminders to pass along to you.
 Even when the sun isn’t beating down on your back, it’s still 
important to stay hydrated.  Drinking plenty of water helps us as 
we take steps toward a healthy lifestyle, both at home and at work.
 As you’ve already noticed, we are beginning to discuss win-
ter preparedness in our safety briefings.  Please make a point to 
check in with your local safety assistant to be sure you have all 
the equipment you need for the winter.

 With the help of radar and weather 
forecasters, we can predict the first frost, but 
we don’t have to wait for the first sign of snow 
before we prepare for winter conditions.
 If you have winter gear left over from last year, make sure 
it’s in excellent condition.  Do you need to replace your cleats?  
Is it time to get a new pair of snow boots?  Do your gloves have 
any holes, thus meriting their replacement?
 We are experiencing a steady growth in our workforce.  Many 
employees who started this summer haven’t worked outside in 
winter conditions.  Please pass on helpful tips to your co-workers.  
Let’s work together safely as a team as we continue to provide 
excellent customer service.

From Daryl Ness, General Manager

Thanks to a donation from the BNSF 
Railway Foundation, the Skagit County 
Boys & Girls Club remains open five days 
a week.The enthusiasm that Conductor Trainee Tony 

Lin carries is evident to those around him.  

 To say Conductor Trainee Tony Lin is enthusiastic about his new 
job would be an understatement.  
 “His enthusiasm is contagious,” said Switchman Jim Reid.  “It’s 
enjoyable to see him so excited.” 
 Before working for the railroad, Lin interacted with train crews 
while driving a van for a transportation contractor.  He frequently 
spoke with conductors and locomotive engineers about their jobs.  
With their encouragement, he applied.
 “I like the culture of BNSF,” he said.  “Everyone is friendly and 
reassuring.  I liked that feeling.”
 Lin and other conductor trainees began June 17.  Since then, the 
class has alternated between the classroom and on-the-job training.  
 Though he knew the railroad and its safety practices, Lin is learn-
ing a lot.
  “The training is set up well,”  he said.  “When I’m at work, 
I think, ‘I need to work safely so I can go home and 
see my son.’”
 Lin enjoys camping and 
swimming in his free 
time.
 

Lin’s enthusiasm is contagious
BNSF Railway Foundation 
supports Boys and Girls Club
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pay close attention to special instructions and clearances before transporting the busses 
of the sky.
 As the J-trains travel through the Wenatchee area, many local train fans flock to 
take photographs of the green, wingless fuselages.
 As the face — and arm — that the public sees when trains move through neighbor-
hoods and countrysides, Ream waves to the awed onlookers.
 “A big part of what I do is customer service,” he said.  “I wave at people who I see as 
we pass by on the train.  Sometimes 
I’m the only face they’ll see, so I’m 
friendly.”
 Ranging from fuselages 
stretching beyond the length of 
one car to engines and parts within 
extended containers, the train often 
travels from Fort Worth through 
Kansas and Nebraska on the way 
to Washington, stopping to pick up 
pieces and parts along the way. 

Before it flies,
Continued from Page 1

 Greater Seattle train crews sought 
safety first Sept. 7-19 as they briefed on 
the Stage 2 Main Line shift.
 Through safety marathons, booklets 
illustrating the changes and peer-to-peer 
communication, employees were in-
formed of re-routing and name changes 
on the main line.
 Because they had days off during the 
initial briefings, Locomotive Engineer 
Phil Ray and Conductor Doug Kline 
initially were unaware of the changes.
 When they reported for duty  
Sept. 8, black-and-white booklets pro-
vided by Maintenance of Way were 
available for their review.  However, Ray 
and Kline wanted a better understanding 
of the line shifts before departing.
 Knowing the crew missed the 
initial briefing, Tacoma Trainmaster 
Marie Edwards called Ray and Kline to 
ask if they had been updated about the 
changes.
 To ensure a complete understanding, 
Edwards drove to Auburn Yard to deliver 
a color copy of the line shift schedule to 

the crew so she could provide a safety 
briefing.
 “Without the face-to-face, sit-down 
meeting, it’s hard to tell if someone 
totally understands major changes like 
that,” she said.  
 While Edwards was in Auburn, 
she also briefed other crews about the 
updates.  
 “I wanted the train crews to feel em-
powered to ask questions,” she said.  “The 
safest thing crew members can do when 
they are confused is to ask questions.”
 Ray and Kline reviewed the color 
copy and boarded the train in prepara-
tion to leave.  As they listened to radio 
communication about the line construc-
tion pertaining to the track, they began 
studying the color copy more closely.
 Because of their attention to detail, 
Ray and Kline avoided using a track that 
was labeled out of service.
 Improvements were made to the 
main line to create better efficiency 
through the Seattle Complex.  Many 
tracks were renamed and a crossover 

Locomotive Engineer Phil Ray, left, and Conductor Doug 
Kline ensure safety by receiving a briefing regarding re-
routed and renamed tracks in the Seattle Complex.

Safety awareness averts hazard 

was eliminated.  
 “The mainline shift was a significant 
capital improvement,” Edwards said.  “I 
want to support my train crews so they 
can do their job safely.”

As the only face that the public may see as a train passes 
by, Locomotive Engineer Jared Ream frequently waves 
to onlookers. 

Conductor Bennie Woods Jr. monitors upcoming signals 
as the crew travels from Wenatchee to Seattle. 
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 Balmer Yard is building momentum, one family at a time.
 Seattle Complex employees gathered Sept. 8 for a family day.    The event featured 
health screenings, a barbecue, bounce houses and door prizes.  But the highlight was the 
locomotive engines on display.  The sound of a train whistle rang throughout the day as 
children and adults climbed aboard. 
 Because this was the first Balmer family event in a number of years, it was advertised 
a month in advance and promoted during safety briefings.
 “We created this event to show appreciation to our employees and their families,” 
said Terminal Superintendent Ben Marx.  “We hope to make it a yearly event.”
 Because of the limited space within the city limits, an ample amount of planning 
went into reserving the parking lot, securing the bounce houses and obtaining the static 
engines.
 Trainmaster Josh Montgomery was among the event’s oganizers.  
 “We put something together to help build a sense of community,” he said.  “It’s 
rewarding to see kids here with their parents.”
 As families boarded the train, Seattle terminal managers greeted them with a warm 
welcome.
 “It shows families that we care about their railroaders,” said Terminal Manager Eric 
Smith.  “This builds camaraderie and promotes safety.”
 Having grown up with a father on the railroad, Terminal Manager Brian Fischer 
understands how important it is for children to see where their parents work.  He recalls 
what it felt like after he attended a family day with his father.
 “These events make the job that these parents, grandparents, brothers and sisters 
have seem real,” Fischer said.  “Children can come here to see their office where they 
work every day.”

Trainmaster John Henry Williams and his wife, Dana Ashton, son of Yardmaster Steve Mann

Locomotive Engineer Greg Amer with his sons, Lorenzo 
and Patrick

Terminal Managers Eric Smith, left, and Brian Fischer

Switchman Mike Jones with his son, Mekai, daughter, 
Naomi, and wife, Megan

August Northwest Division Fuel MVPs 
 Maneuvering over the vast terrain of the Northwest Territory is no small feat.  Whether winding through mountain ranges, rolling 
along river banks or traveling through the desert, these Fuel MVPs received accolades for using fuel-efficient train-handling practices.
Columbia Subdivision
Todd Hamm
Steven Mazulo
Myron Moses
Brett Rabideaux
David Schmedding
John Warner

Fallbridge Subdivision
Keyton Bigler
Jerry Brentano
Wesley Cacas
Christy Gonzales
Rena Jones
Tyrone Ray
Rodney Tiffany
Mark Vorce

Gateway Subdivision
Craig Boyd
Clifford Fricks
Lakeside Subdivision
Matthew Albertson
William Amaya
Rusty Collins
Angela Gray
Darrin Greene

John Kimball
Jeffrey McKeen
Donald Nelson
Jarred Pfeifer
Jim Rose
Joshua Smith
Oregon Trunk Subdivision
Chad Hansen
Shawn Murrey

Raymond Thomas
DG Trelease
Scenic Subdivision
Wayne Finneseth
Sean Harris
Rodney Jones
Michael Treasure
Seattle Subdivision
Michael Donahou
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 Veterans Day has taken on an entirely new meaning for Conductor 
Kerry McMillan.  His son, Taylor, recently received a Purple Heart after 
being shot in the leg by a sniper in Afghanistan.
 Though McMillan’s family was aware of the possibility that Taylor 
may be injured while in combat, the news still left a sting.  He is grateful 
for the assistance of his supervisors and co-workers.   
 “It was tough when it happened,” he said.  “BNSF was first and 
foremost there for my family and I.  They were supportive.”  
 A former Army infantry specialist, Taylor was medically discharged 
and returned home to Texas to continue rehabilitation therapy for his leg.  
 “My son’s perspective on life changed,” McMillan said.  “Life is too 
short.  After all is said and done, family is all that remains.”
 McMillan appreciates every opportunity he has to speak with his son.  
 “The bright thing is that my son is still alive and I can talk to him 
every day,” he said.  “I’m so grateful that the sniper was a poor shooter.  
It’s comforting to know that I can catch a plane anytime I want to see 
him.”
 Taylor wants to return to school to study cyber technology.  McMillan 
also encouraged him to apply for a railroad job, citing BNSF’s support 
of veterans and their families.

Conductor Kerry McMillan is proud of his son, Taylor, for serving his country in the Army.

McMillan’s son receives Purple Heart

  If trains are like automobiles in 
a high-velocity race, then the Hauser 
fueling facility employees are a pit 
crew.
 Two to three minutes after a 
train arrives in Hauser, the crew 
promptly fuels the train and per-
forms routine housekeeping duties 
such as waste disposal, vacuuming, 
running a mechanical inspection, 
sanding the train and cleaning 
windows.
 After 30 to 45 minutes, the 
train is on its way, after first being 
inspected by two laborers and two 
machinists.
 After fueling, locomotives can 
travel from Hauser to Seattle and 
back without being refueled. 
 The Hauser facility pumps 
150,000 to 200,000 gallons of 
fuel per day, supplying 60 to 100 
locomotives. 

From left, Hauser Machinists John Horne and Eric Akino, and General Laborer Brian Kempton line up in preparation to fuel, clean and inspect a train. 

Mainline fuel facility helps keep trains moving
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  Spokane Mechanical welcomes its inaugural Corporate Management Trainee 
Aaron Grenz.
 He graduated May 12 with a mechanical engineering degree from Gonzaga 
University.  He will continue to pursue a Master of Business Administration 
from the school. 
 “I like what BNSF has to offer,” Grenz said.  “Everyone is nice and this is 
a solid program.”  
 His family is thrilled that he started a career so soon after finishing his 
undergraduate education.  His 
parents’ neighbor recommended 
the railroad as a career. 
 “My dad and neighbor fish 
frequently,” Grenz said.  “They 
see this as a good opportunity 
for me.  They are excited that 
I can continue my education 
while working.”
 As a former college base-
ball player, he has utilized 
many of the skills learned on 
the ballfield.
 “The principles of leader-
ship and communicating with 
people translate into my job,” 
Grenz said.  Aaron Grenz is the first Corporate Management Trainee in the 

Spokane Mechanical Department. 

Grenz welcomed to Spokane Mechanical

 Step 1:  Make a commitment to 
maintaining an active lifestyle.
 Step 2.  Fill out a Northwest Division 
Summer Safety Contest postcard.
 Step 3:  Send it in.
 Step 4:  Win a new pair of shoes.
 Step 5:  Keep walking.
 Seattle Carman Joe Cook isn’t a fan 
of commercials.  During programming 
breaks, he does push ups, sit ups or jump-
ing jacks.
 “I try to maintain a healthy lifestyle,” 
he said.  “I have a gym membership and 
I work out at home, too.”
 When he is called upon to work at 
a derailment site, Cook will handle the 
wood blocks used to re-rail the equipment.
 “It’s a good workout if we are out 
there for a while,” he said.
 Besides increasing his heart rate 
during television comercials, Cook also 
drinks water and eats a balanced diet, 
including fruits such as strawberries and 
raspberries.  He often brings salads for his 
lunch at Balmer Car Shop.
 “Eating healthy food while at work 
helps me not to get sluggish,” he said.  
“If I eat a big meal at work, it makes me 
tired.”
 Cook has a new reason to stay 
healthy.  He and his wife, Corie, are ex-
pecting their first child in March.  They 
plan to make their own baby food so they 
can monitor the ingredients.
 After completing a postcard for this 
year’s Summer Safety Contest, Cook 
was chosen as 
the winner of 
a new pair 
of athletic 
shoes. 

Carman Joe Cook 

Walk a mile in 
Cook’s new shoes  When opportunity knocked, 

Journeyman Machinist Shawn Moe 
answered the door.
 “I was looking for a better career 
option,” he said.  “The railroad was 
more promising than what I was 
doing.”
 After becoming a journeyman 
Sept. 3, Moe will train for about five 
months.  He appreciates the insight 
that he receives from his trainers.
 “Because I have different train-
ers, I’m able to learn new things in 
additional areas,” he said.  “It’s help-
ful to receive individual instruction 
because it’s challenging to remember 
the steps and procedures as I learn 
the job.”
 Several Interbay Locomotive Shop journeymen train new employees about 
troubleshooting, inbounds, outbounds and how to perform inspections.
 Moe has an associate degree in diesel technology, business management 
and chassis fabrication from Wyoming Technical Institute.  

While in training, Journeyman Machinist Shawn Moe 
learns from veteran employees.

 The journey to a rewarding career
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 A sincere love for the railroad is one of the few things 
that could make an electrical lineman move across the coun-
try to switch careers.  Mechanical Laborer Brian Kempton 
began working in Hauser Yard Dec. 17.
 “I’ve always wanted to work for the railroad,” he said.
 When visiting family in the area, Kempton often saw 
trains pass by.
 “I’m fascinated with trains,” he said.  
 Kempton appreciates the 9-mile commute from his home 
to Hauser Yard, as well as the quality of the new community 
where his children will grow.  His family previously resided 
in Florida.
 “I moved here to have a better life with my wife and 
kids,” he said.  “My family is thriving in the Northwest.”
 As he continues to become acclimated with his new 
career, he enjoys getting to know — and learn from — his 
co-workers.  

 “I try to learn something from everyone who has more 
seniority,” he said.  “The learning doesn’t stop.  I look up 
to the veteran employees because they have an immense 
amount of knowledge.”
 Kempton also appreciates the step-by-step guidelines 
that he has learned.
 “There is no gray area with the rules,” he said.  “That 
helps me to know what I need to do to work safely and 
efficiently.”
 Kempton and his wife, Lori, have been married 11 years.  
They have children, Brycen, 10, and Zoe, 8.
 He and his family enjoy outdoor activities, including 
hiking and biking.  

Mechanical Laborer Brian Kempton moved to the Pacific Northwest to raise his family.

Railroader’s 
love for trains 
is electric

 Pasco Terminal is pulling together to support a fellow railroader.  After discovering he had two 
potentially life-threatening illnesses, Mechanical Supervisor David Schiefelbein took a temporary 
leave from work.
 Since July, Pasco employees have raised more than $664 for his family.  After receiving the 
check, Schiefelbein expressed his gratitude.
 Another round of support is coming in the form of carefully arranged bottle caps affixed to 
poster board.
 Andrea, wife of Mechanical Supervisor Chris Waud, crafted a homemade 
poster that will serve as a beacon of Pasco Terminal’s fundraising efforts.  
Terminal managers hope the poster inspires others to give what they can.
 Carman Scott Wallace has known Schiefelbein for almost 20 years.  
 “He really loves his family,” he said.  “His son is his pride and joy.”
 Those interested in contributing to his recovery fund can send donations to:
 Attn: Chris Waud - Fundraiser
 4920 N. Railroad Ave.
 Pasco, WA 99301

 Mechanical 
S u p e r v i s o r 

Chris Waud 
p r o u d l y 
displays the 

poster made 
by h i s  w i f e , 

Andrea. 

Railroaders rally for fellow co-worker 
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 Many moving parts contribute to the 
efficient transit of a customer’s product.  
Material Store Foreman Steven Farris helps 
to supply the necessary parts to keep trans-
portation moving.
 “We are transitioning into more efficient 
ways of doing things,” he said.  “We have 
advantages in our railroad infrastructure.  The 
railroad can be one of the best advantages for 
a business.”
 On most occasions, the Material 
Department already has necessary locomo-
tive parts in stock.  However, about two to 
three times per week, Farris sends a special 
order for parts.  Traveling by truck, the parts 
can take three to four days to arrive.
 “The amount of parts and vendors is a 
lot to keep up with,” he said.  “I try to com-
plete every task every day so the department 
doesn’t fall behind.”
 As he observes material moving in and out of storage, Farris realizes that what he does 
facilitates customer satisfaction.
 “It’s easy to see our impact,” he said.  “We know that it is important to get parts ordered 
so a train can be fixed as soon as possible.”
 Farris — who joined the railroad July 29 — seeks to stay with the industry until 
retirement.

Material Store Foreman Steven Farris understands the 
importance of ensuring parts are ordered quickly so 
transportation is not interrupted.

Farris knows moving material
 It’s better to continue giving what 
he received.
 Journeyman Machinist Clint 
Campbell believes in teaching the 
next generation of railroaders at 
Interbay Locomotive Facility.
 With more than 15 years experi-
ence, Campbell often is called upon 
to teach new employees.  He mentors 
apprentices and new hires three to 
four days at a time.
 “I like passing on the experience 
I have,” he said.  
 As a journeyman, Campbell is 
aware of the vast amount of knowl-
edge new employees learn in a short 
amount of time.
 “Many great principles were 
passed down to me,” he 
said.  “It’s an honor 
that I’m able to coach 
others.” 
 Campbell be-
gan his railroad ca-
reer in 1997. 

Journeyman 
Machinist 
Clint Campbell 

Trainer values 
teaching

Protecting your health is important, too. 
Don’t get run down during this busy 
time of year. Here are three things  
you can do to stay on top of your health:

1. Get a flu shot.   
2. Schedule a preventive exam.   
3.  Get a health screening to check 

your blood pressure, cholesterol 
and glucose.

If you’re enrolled in a BNSF medical plan, 
all of these services are covered at little or 
no cost to you!

Go to myBNSF.com > Wellness to read 
more about the top ways to stay healthy.

Making your health a priority. 

696.140-Division-Wellness-Ad-TP.indd   1 9/26/13   4:46 PM

It’s easy to see our impact.
- Material Store Foreman Steven Farris

“

“
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 A plan made and a plan fulfilled.
 “I always planned to work for the 
railroad,” said recently retired General 
Foreman Jim Potestio.  After 36 years with 
the railroad, he bid farewell Sept. 4.
 Potestio comes from a long line of 
railroad history.  His father and grandfa-
thers worked for the railroad.  When he 
was growing up, he remembers how his 
family discussed the railroad around the 
dinner table.
 “We were talking about the railroad 
back in the ’60s,” he said.  “I feel like I had 
a handle on railroading before I was hired.”
 Potestio’s career began June 6, 1977.  
Throughout his time with the railroad, he 
was a section foreman, gang roadmaster, 
assistant roadmaster and general foreman.
 He was known as the “go-to person 
for the job” in the Northwest East Division.  

During his retirement luncheon, Division 
Engineer Ed Bounous spoke about Potestio’s 
character.
 “Jim was a man we could always count 
on,” he said.  “He found the answers to the 
hard questions.  We always knew that when 
Jim’s answers came back,  they would be 
perfect.  Jim always did a thorough job.”
 Throughout his storied career, many 
things changed, especially technology.
 “We went from pinning a telephone 
onto the telephone wires adjacent to the 
track to mobile phones,” Potestio said.  “The 
computer technology that we use for track-
ing trains has been remarkably updated.  It’s 
a world of difference.”
  Potestio will remain in the Spokane 
area, where he recently purchased a home 
near his son.  He looks forward to spending 
time at home after many years on the road.

General Foreman Jim Potestio enjoyed a storied 36-year 
career.  He is one of many railroaders in his family.

Cheers to Potestio on retirement

Railroading runs
in Potestio family history
 When General Foreman Jim Potestio 
discusses his own retirement plans, he 
frequently mentions the career of his 
96-year-old father, Julion.  
 The elder Potestio worked for the 
railroad 43 years, from 1937 to 1979.  
He started his career by helping to install 
the Grand Cooley Dam in Marcus, Wash.  
At the time, the town of Marcus had to 
be relocated to higher ground because 

of the water nearby.
 Throughout his career, Julion experienced several company 
mergers — which he considers the biggest changes.
 “Besides the mergers, other main changes were in the tools 
I used,” said Julion.  “We went from doing everything manually 
with a pick shovel to using machinery.  When I started, we had 
little to no machinery.”
 Because steam engines were still used at the time, Potestio 
often worked as a fireguard.  He followed the steam engine and 
watched for any fire flare-ups.  For 12 years, he rode in a motor 
car behind the engine in the territory between Kettle Falls, Wash., 
and Republic, Wash.
 “I would find a fire every three or four days,” he said.  “I 
didn’t always see them, but they were pretty frequent.”
 During Julion’s railroad era, roadmasters were still wearing 
suits and ties.  Jim still recalls visiting his dad at work and seeing 

roadmasters in a top hat.
 “They wore them because they had a good job,” said Julion.  
“They had a job worthy of respect.”
 At the beginning of Julion’s career, he brought home 37 cents 
per hour.  
 “It doesn’t seem like much, but he raised all of the kids and 
took care of our family on that wage,” said Jim.  
 Potestio’s children remember their father as a hard worker 
who loved them.  When he returned home on a Friday night, he 
frequently gave his children a candy bar.
 “Dad worked really hard,” said his daughters and son.  “When 
he came home, he was tired.  But he had a good job and we un-
derstood that.  We respected him because he worked hard.”
 Julion frequently walked to work, even when it was snowing 
outside.  Though he enjoyed his job with the railroad, he wasn’t 
very fond of walking to work in the winter.
 Jim followed his father to work when he was a child and 
ended up getting lost.
 “Everybody panicked when I got lost,” said Jim.  “They 
finally found me a mile down the road with my lunch pail.  I said 
I was going to work with my dad.”
 Julion is remembered for wearing his hat and carrying his 
lunch pail home from work.  He is proud of his son for carrying 
on the family tradition.
 Now that Jim is retired, he enjoys reminiscing with his family, 
especially his dad. 

Julion Potestio

General Foreman Jim Potestio and his father,  
Julion Potestio
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 As someone who values work-
ing safely, Locomotive Engineer 
Charles Creamer takes the mes-
sage of safety home with him.
 “I’ve made sure to talk to my 
family about railroad crossing 
safety,” he said.  “I let them know 
about all of the near-misses I see 
as an engineer.”
 Creamer used to operate trains 
through the mountains between 
Seattle and Wenatchee in northern 
Washington.  He now travels from 
Centralia to Tacoma to Seattle.
 “The scenery here is interest-
ing,” he said.  “I was surprised 
how much prime real estate is used 
by the railroad.”
 Creamer joined the industry 
after retiring from the military.  
The transition to the railroad was 
familiar because of the emphasis  
on safety.  
 When not riding the rail, 
Creamer enjoys restoring cars and 
remodeling his kitchen, bathroom, 
deck and backyard.

Locomotive Engineer Charles Creamer shares 
the importance of rail crossing safety with his 
family. 

Taking safety 
into home life

 Inspirational speeches can cause dramatic life changes.  They also can make a 
kindergartner set his sights on a career path.
 After hearing a special agent discuss rail grade crossing safety, Bradlee Lewis, son 
of Switchman Nick Lewis, returned home from school with a railroad coloring book 
and a determination about his future: “When I grow up, I want to work with my dad.”
  Lewis’ son isn’t the only family member fond of his job.  His wife, Krystal, also 
supports his railroad career.  
 “My family thinks my job with the railroad is awesome,” he said.  “The railroad 
has been good to my family and I.  I would recommend it for my son.”
 A nine-year railroader, Lewis’ favorite part about his job is interacting with the 
various personalities he encounters.  He also enjoys golf, fishing and time with friends 
and family.  

Like father like son.  Switchman Nick Lewis’ son also wants to work for the railroad someday. 

Five 
going 

on

 From his wife and children to his mili-
tary service and his band of co-workers, for 
Carman Jeff Brenning, it’s all about family. 
 He and his wife, Toni, have been mar-
ried six years.  They have children, Joey, 
Annie and newborn Macie.
 Brenning recently invested quality time 
in getting to know his new baby girl.  
 “Macie is laid back,” he said.  “She is 
a sweetheart and a snuggler.”
 Brenning served seven years in the Army, 
including a 14-month tour during Operation 
Iraqi Freedom.  After his active duty ended 
in 2009, he remained in the National Guard 
until 2011.  
 Though he did not come 
from a tradition of railroad-
ing, his wife’s family has 
rich railroad history.  Her fa-
ther, uncle and grandfather 
worked for the railroad.
 “When I was hired 
at the railroad, it was my 
wife’s mark of pride,” 
Brenning said.  “It was nostalgic to her 
because she used to go on the road with her 
dad.”
 Toni’s family also carries a tradition of 
working for the military.
 “I’m keeping the tradition alive,” 
Brenning said.  “I love my job.  Other than 

the Army, this is one of the best jobs I’ve 
ever had.”
 Brenning enjoys the mechanical aspect 
of being a carman.  He appreciates seeing the 
tangible results of a repaired railcar.
 “It’s definitely a rewarding experience 
when we get something that is broken and 
then fix it,” he said.  “It gives me a feeling 
of accomplishment that I did a good job.”
 Brenning understands the importance of 
his job because he helps facilitate the move-
ment of freight for customers.
 “The railroad is growing at a rapid rate, 
and we have a lot of customers,” he said.  “It is 

more affordable for companies 
to use trains.  When we can 
move their products and make 
money, it’s a benefit.” 
 

Carman Jeff Brenning with his wife, Toni, and their children, 
Joey, Annie and newborn Macie

Brennning family welcomes new addition
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Don’t dig to find what  
you’re looking for.

myBNSF has all your benefits, 
wellness and retirement information in  
one easy-to-access place. 

We know you’re busy. So, we’ve made it 
easier than ever for you to find what you’re 
looking for and get on with your life.

Finding what you need.

myBNSF.com
Easier. Quicker. Personalized.

 It’s time for high school seniors to apply for college scholarships, 
including those offered through the BNSF Foundation Scholarship 
Program. Once again, the Foundation will award up to 50 scholarships 
for the 2014-2015 college year.
 Applicants will need to go online to complete an application 
request. 
 Below are answers to the most frequently asked questions.
Who is eligible?
 The program is available to current high school seniors who are the 
dependent sons, daughters or stepchildren of full-time BNSF employees 
or of retired, furloughed, disabled or deceased employees of BNSF 
or its predecessor companies. Full-time employees must have at least 
two years of service as of Dec. 2, 2013, and must still be employed by 
BNSF when winners are selected in May. Retired, furloughed, disabled 
or deceased employees must have completed the two-year requirement 
prior to ending their service with BNSF.  Eligible students must have 
taken the SAT in their junior year.
When may students begin the application process?
 The online application process may be accessed beginning  
Dec. 2, 2013, by going directly to the International Scholarship and 
Tuition Services link: https://aim.applyists.net/BNSF.
When are submissions due?
 Completed applications must be submitted no later than  
March 3, 2014. The student or applicant is responsible for making sure 
his or her application is complete, including all required documentation. 
Because the Foundation is not able to keep track of students’ progress 

or the completeness of an application, applicants should follow up with 
ISTS. ISTS may not contact students who have incomplete submissions 
as there are many more applications than scholarships available. An ac-
curate and complete submission is part of the competition for the awards.
How many scholarships are available?
 Up to 50 scholarships of at least $2,500 each will be awarded to 
full-time students enrolled in accredited four-year colleges/universities in 
the United States. Of these, up to 10 scholarships, at $5,000 each, are 
available through the National Merit Scholarship Corporation.  If not all 
10 NMSC scholarships are awarded, the balance will be converted to 
ISTS scholarships at $2,500 each. All the scholarships are renewable 
for three additional years, with satisfactory academic progress. BNSF 
Foundation National Merit winners are selected by the NMSC and 
neither BNSF nor the Foundation has input in the selection of winners.
Who is eligible for National Merit Scholarships?
 To be eligible, students must have taken the PSAT in their junior 
year.  The NMSC then notifies sponsors, such as BNSF, about award 
acceptances and provides scholarship certificates for presentation to 
winners. 
How are winners selected?
 For the scholarships handled by ISTS, winners are selected largely 
on the basis of academic merit with consideration for past academic 
performance, leadership of and participation in school and community 
activities, and an essay. ACT or SAT scores are acceptable. Guidance 
counselors routinely supply the required test scores on the high school 
records accompanying the applications.  
 As mandated by federal law, neither BNSF Railway nor BNSF 
Foundation has any input in the selection of winners. All winners are 
screened, reviewed and selected by independent parties through ISTS 
or NMSC. The Foundation is unaware of who has applied until a 
preliminary list of winners is sent to the Foundation for confirmation of 
eligibility based on the parent’s employment status as described in the 
“Who is Eligible” question above.  
Can more than one scholarship be awarded to an individual?
 No. A student cannot win more than one scholarship funded by 
the BNSF Foundation. Since neither award is guaranteed, it is recom-
mended that National Merit finalists apply for the scholarships handled 
by ISTS. Students who win a National Merit scholarship are automati-
cally withdrawn from consideration for scholarships handled by ISTS.
How do I get an application?
 ISTS no longer accepts or uses paper applications. To apply 
for a scholarship, go directly to the ISTS website through this link –  
https://aim.applyists.net/BNSF -- and follow the instructions. If you are 
asked to enter an access key, please use BNSF.
What is the contact information for ISTS?
• Mail: 
 BNSF College Scholarship Program
 c/o ISTS
 P.O. Box 23737
 Nashville, TN 37202-3737
• Phone: 615-777-3750 
• Fax: 615-320-3151
• Website: https://aim.applyists.net/BNSF
• E-mail: contactus@applyists.com 

BNSF College Scholarship Program Online application accessible Dec. 2
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Pride of the Northwest appears under direction of the general manager. For news coverage, contact Lindsay at the newsletter office by phone at BNSF 458-7342, 402-475-6397, 
fax 402-475-6398, mail information to 2201 Winthrop Rd., Lincoln, NE 68502-4158, or email lindsay.scranton@newslink.com. This material is intended to be an overview of the 
news of the division.  If there are any discrepancies between this newsletter and any collective bargaining process, insurance contracts or other official documents, those docu-
ments will govern. BNSF continues to maintain and reserves the right, at any time, to alter, suspend, discontinue or terminate all plans and programs described in this newsletter.  
This newsletter is not an employment contract or any type of employment guarantee.   Thank you to everyone who contributed to this issue of the newsletter, including but not 
limited to Jeff Brenning, DJ Lopez, Kerry McMillan, Courtney Wallace and Greg Weirich.

 It was completed in one fell “sweep.”
 Transportation, Mechanical, Engineering and 
Signal employees joined together for the annual Pasco 
Yard cleanup Aug. 19.
 In the span of four hours, the teams focused on 
eliminating potential tripping hazards in the yard and 
performed general housekeeping duties in preparation 
for winter snowfall.
 Items such as empty water bottles, brake shoes and 
spikes were removed from the track vicinity.
 To build teamwork, participants were separated 
into mixed groups made up of people from different 
departments.  
 “It helps employees get to know 
each other better,” said Terminal 
Superintendent Chris Lucero.
 Though winter doesn’t creep in 
until later in the year, gratitude for 
the cleanup is evident.
 “The trainmen appreciate that 
the yard is cleaner,” Lucero said.  
“And the employees who par-
ticipated in the cleanup are 
proud of what they did.”

Pasco Terminal 
Superintendent 
Chris Lucero is pleased 
with the teamwork 
displayed during a 
recent yard cleanup. 

Pasco coordinates a clean sweep 

 He makes every second count.  
 Switchman Kevin Engler takes safety 
to a new level.  He frequently computes 
— down to the number of seconds — 
how long the Centralia crew has worked 
reportable injury free.
 As a third-generation railroader, he 
grew up listening to stories about the 
railroad.  
 “My family is happy I continued the 
tradition,” Engler said.  “I worked with 
my dad at the beginning of my career.  

It is interesting to see how things have 
changed since my grandpa worked for 
the railroad.”
 He began working in Centralia nine 
years ago.  He enjoys working outside 
and being near where he grew up.  
 “The diversity of the people I meet 
make my job interesting every day,” 
Engler said.
 Like many others in Centralia, he 
likes to fish.  He also recently participated 
in the Richland Golf Classic.Switchman Kevin Engler is a third-generation railroader.  

Tracking a tradition for Engler

 Current gift options in the Safety Recognition Program will 
be available through Dec. 31.  Some gift options may change 
in 2014 to incorporate newly available products. So if you’re 
interested in an item in the current array of products, make 
your selection by the end of 2013.  The deadline to select the 
2012 Safety Plate or donate an award to a nonprofit organiza-
tion has passed and are no longer available.
 Orders from the gift category — including clothing, sports 
equipment and household items — are being accepted by 
phone, fax, mail and through the Safety Recognition Program 
website.  A link to the website can be found in the Safety 
Recognition Program channel on the Safety & Rules page of 
employee.bnsf.com.
 Eligible employees can click the link in the channel to 
be automatically signed into the website.  They also can 
access the website from outside the BNSF network by log 
gin in using the six-digit BNSF employee ID number and 
personalized pin.  The pin is provided to eligible employees 
in a notification email and informational catalog mailed to 
homes earlier this year.
 If an employee does not make an award selection by  
Dec. 31, his or her award will automatically roll over and can 
be combined with future awards and redeemed for items with 
a higher value. 
 Questions about the Safety Recognition Program should 
be directed to the customer service team at 800-795-0443 
Monday through Friday from 8 a.m. to 5 p.m. Central Time 
or bnsfawardsupport@partnersnpromo.com.

Employees still have time to select 
gift in Safety Recognition Program


